F Canadian Association of Counsel to Employers

Association canadienne des avocats d'employeurs

CACE Webinar - Managing Mental Health in the Workplace:
Dealing With the Tough Questions

Date: November 27, 2013 Space is limited — register early!

Time: 12:00 pm - 1:15 pm EST

Cost: Complimentary to CACE Members
(Firms will be limited to one or two computer links per firm as links are limited)

This webinar, presented by leading practitioners and in-house counsel, will provide practical advice on
how to deal with the tough mental health accommodation issues in the workplace such as:

» Managing Medical Information:
- What and when can | ask it?
- How to manage medical information concerning
employee mental health

= When is “cause not cause”:
- What do | do when there is a possible nexus
between misconduct and a mental health disability?
- What do arbitrators/the courts have to say?

= Managing Terminations:
- Can an employee with mental health issues
be terminated?
- How to fulfill the duty to accommodate
- Post-Termination evidence of mental health issues

To register, please click on the registration link below or copy and paste it into your browser
https://attendee.gotowebinar.com/reqister/2660811896060178690 We have a limited number of
computer links for this webinar, so we encourage you to sign up early to avoid disappointment.

Can’t make the date? You don’t have to miss it, as we will be recording the session which will be
available by email request to Tracy Scanks, Executive Director CACE, (tracy@proconadvantage.com)
until December 22, 2013.
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